NON-DISCRIMINATION POLICY

1. Policy Statement

DTCoE is committed to equal opportunity and does not discriminate on the basis of
nationality, ethnicity, race, religion, gender, gender identity, sexual orientation,
disability, age, marital status, military or veteran status, or any other characteristic
protected by applicable law.

This policy applies to all DTCoE activities, including but not limited to: certification
and examination; research participation and collaboration; employment and
contracting; membership in advisory bodies; and participation in DTCoE events and
programs.

2. Scope
This policy applies to:

e Candidates and certified professionals: Access to certification is based solely
on demonstrated competence. Examination content, administration, and
scoring do not discriminate on prohibited grounds.

e Research participants and collaborators: Participation in research is open to
qualified individuals and organizations regardless of protected characteristics.

e Staff, contractors, and volunteers: DTCoE is an equal opportunity
organization. Employment, contracting, and volunteer decisions are based on
qualifications and merit.

¢ Vendors and partners: DTCoE does not knowingly engage vendors or partners
who discriminate on prohibited grounds.

e Event participants: All individuals are welcome at DTCoE events and are
entitled to a respectful environment free from harassment and discrimination.

3. Reasonable Accommodations

DTCoE will provide reasonable accommodations to individuals with disabilities to
enable participation in certification examinations, events, and other activities.
Requests for accommodation should be submitted in advance to
accommodations@dtcoe.org.

4, Harassment

DTCoE prohibits harassment of any kind, including but not limited to harassment
based on protected characteristics. Harassment includes unwelcome conduct that
creates an intimidating, hostile, or offensive environment. All individuals associated
with DTCoE are expected to treat others with dignity and respect.

5. Reporting Discrimination
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If you believe you have experienced or witnessed discrimination or harassment in
connection with DTCoE activities, please report it to conduct@dtcoe.org. Reports will
be investigated promptly and treated confidentially to the extent possible. Retaliation
against anyone who reports discrimination in good faith is prohibited.
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